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tacts by the Extension Officials with V.L.Ws.
in an L.A.D.P. area tends to affect their attitude
favourably towards the Community Develop-
ment Programme as compared to that of
V.L.W.S. working in a non-1.A.D.P. area.

| well known fact that the attitude of
ual towards his profession has a
int influence upon his role performance
sccupation. This being so, the effi-
an Extension Worker in the dis-
his responsibilities is largely in-
/ his attitude towards the Programme s ;
ity Development with which he is Review of Literature
=== === Few research studies have been conducted
i 2 _ to explore the attitude of V.L.Ws. towards the
ge level worker, from amongst all programme of Community Development as
sion Personnel, is more in direct such. However, the importance of this has
ith the villagers—and -thus plays a  been recognised at various levels from time to
e in the developmental Programme. time. Dubey! observed that there is a cons-
‘sincerity of purpose, a sympathetic " tant need to evaluate the attitude of the village
and an unflinching faith in the basic ' Jevel workers towards the programme of com-
Community Development programime, munity development. The State Evaluation
[ through his attitude, we have reasons Committee on the working of Community
that he will give his best to make the  Development Programme in Punjab® con-
. a success. Any significant ex- cluded that the attitude and morale of the
f unfavourable attitude towards the (Extension) Workers is the key factor which
e is bound to have 2 cumulative  shall make for success in the Community Deve-
the form of adverse reactions among lopment Programme.

>, he is -supposed to reach ia'nd:'tbach-
gy 1 fints e~ 14 ) GRS 1 ks

in his investigation on ‘Relation-
the Efficiency of the Village Level
d their Academic Standards and
also studied the attitude of Vil-
‘orkers towards the Training Centre
tension Organisation by adminis-
mmers Master Scale. He observed
ree number (about §th) of Village
ers had not developed any definite
~ training programme.
»ut their attitude towards
One fourth from

1] gl A g.ttitudetowards
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resent _investigation v, therefore
with the following objectives in
: ireids i nEin IO
explore the prevailing attitude of
owards the programme of Commu-
Bopant, 1o VTt el
find out if some significant difference
veen the attitudes of In-service and
V.L.Ws. R CER o  EY T
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Research Sample

i i illage Level
ntire population of Village ,
io.“._whanom Eovm_éo districts, (Ludhiana J:m
Ferozepore) and all the ﬁ_.nm %Mﬁsmmﬂwﬁ
ining Centres of the Punja o
H_M__MM% in the sample. The final w_.o»__awis of
the sample is given below in diagram I:

the Community Developm
had rich experience Ew ent ani.
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A. Evolution of the researcy, _or_. ., mu
Likert’s method of Sy
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These students had Extension and
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he results given by the 5-point
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s decided to have a spread of 5
ts in the attitudinal scale to be
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- | Al L T | Hirth s of the selected blocks and the =
erozepore 3 buti3s 39 o ewak Training Centres, at specially
District bl . e . | meetings. The respondents  were
. . _ bk _ of the anonymity of their responses,
.. 13blocks o : they could express their true attitude.
E _c_n e : * was done by telling them the following

wing two steps, which were consi-
e of a great significance for the
execution of the research project,
before designing the research ins-

ve a first-hand
~of Village Level
* author t
Level SE_MW
e district. T

knowledge ‘of the
Workers in the field,
two weeks with the
of three blocks in a

was done inian
Workers know the purpose of the

) &a&a greater objectivity

i

ot 10-point rating scale of attitudo
ment was to be used, two scales, 0

With 31 year.students of. the. Colloge of

9t e il L Baadrogs . . The name was not to be written in the
On the basis of the opinions of the | 1 i
I body of t ale.
experts, referred to above, ten broad | e 1 pitiudoascala

the Programme of Community Deve, A check mark T\ ) was to be put against
were identified. In all 303 statemen each statement in one of the five columns,
expressive of a particular attitude, wer€ and so there was no question of identi-
ed m.E_._ the relevant literature or col fication of the respondents from hand-
by the investigator himself, under the! Writing.

areas. In the final questionnaire on
statements were retained, The ten
Community Development Programme;
same as those mentioned in Table 3. =

¥ ugo_._n was to respond individually,
No one was to see the responses of
others,

.Ocam:o::mm_.am after completion were to
folded and put in a sealed tin box by
respective respondents.

In order to determine whether 2

points and the other with 5 points
d_number of statements were .
These were administered to the two

Officers were not to be near the
ding Village Leve] Workers, either
i _to_observe their res-
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ponses.

6. Investigators were not interested in the
responses of a particular individual, but
the group as a whole.

At each Block and Gram Scwak Training
Centre, the respondents were divided
into two equal groups. One group was given
the original form of the questionnaire, and
the other was given the alternative form.

C. Scoring of the Attitude Scales :

For scoring each statement, it was decided
that positively worded statements should be
scored high, and negatively worded statements
Responses to posi-
tive statements were, therefore, scored as
follows : 5 for strong agreement, 4 for simple

‘agreement, 3 for uncertain or neutral, 2 for
simple disagreement, and | for strong disag-
. agreement.

The order was reversed in case
tively worded statements. The total
score of an individual was caluclated
by adding his scores for all the statements, and

of ne
attitu

- then dividing that total by the number of state-

ments to which he had responded.

To facilitate and avoid errors in the scoring
process, special scoring keys were devised.
These when placed on the attitude protocol of
a respondent, could indicate the direction of
scoring of each statement.

To permit any back reference to a parti-
cular response of an individual and to remove
mechanical errors, specially constructed fabu-
lation sheets were used. - !

D. Relailty and validity.of the attitude scale
used. _ 5y
Repeat test technique was used m i
the reliability, and mmwmauimg am—. ,..,A_Ew
native questionnaire technique w
finding the validity of the research ins
The reliability and the.validity of the
scale was found to be 0.73 and 0.94 respe

Keeping in view the group measurement
of attitudes, the reliability coefficient may not
be considered as low. Krech and Cretchfield

belicve that it is possible to arrivd at
useful conclusions with an attitude scale in
group measurements having a reliabilityl coe-

efficient as low

as c.mo‘. -..r.!!.t.L




RABLE
5.F = STRONGLY FAvoU N- NEUTRAL $.U.-STRONGLY UNFay,
. FAVO URABLE e_!'

65

S0
y' 55.66% of all the tespondents have
L Fig- 2. ATTITUDE PRo vourable  attitudes, - whereas 33.69%
‘ OF V.L.W.s OF .1 unfavourable attitudes. This diffe-
S0 ' TOTAL SAMP, THe statistically significant. Another
3 WwARD, \u._nm. u‘ of the Village Level Workers have not
- l Ao ‘any attitude so far towards the pro-
m_ RAM - A5 A W with which they work. = !~
2 I vice and Pre-service V.L.Ws. .

Table 2 and Fig.'3, it is evident that

eSS Village Level Workers hold ‘more
i INTENSITY "or ATTITUDES = al favourable (strongly favourable and
= gL ‘ ==z . urable) attitudes and  less of total un-
'I ourable (strongly unfavourable and  un-

jourable) attitudes as compared to the in-

25
wice Village Level Workers. ~ Also, a larger

£ig.3. ATTITUDE PROFILE
rcentage of pre-service Village | Level Wor-

OF IN-SERVICE AND2

E

PRE.SERVICE Rh.rnvm % s have neutral attitudes than their counter-
TOWARPS CRPROG - « -ts in the field. ~Although, there is not much
RAM As A WHOLE g% ference in the strongly held unfavourable
by itudes of the two categories of respondents,

4.0 I, it is to be noted that this percentage is

yre in the case of pre-service Village Level
srkers.

V.L.Ws.—IL.A.D.P. and Non-LA.D.P. areas

Although the Village Level Workers work-
« in the . A.D.P. area have a higher attitude
wre than those of the Non-I.LA.D.P. area
ible C still, their distribution presents a diffe-
ATTITUDE PROFILE 't picture. Total favourable attitudes are

Fig.7.
OF V.L.W.3 OF \..a.h._n.a by a larger percentage of the Village Level

.cases being 56.37 and 53,39 respectively.
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of the [.LA.D.P. area, the percentages in the two
But,

holds good between the

the same trend also t
1 unfavourable

two categories as regards the tota
attitudes.

It thus, offsets the advantage the Non-
LA.D.P. respondents had over the LA.D.P.
respondents as regards the favourableness of
their attitudes. Further, it is to be observed
that the percentage of the Non-L.A.D.P.
Village Level Workers having strongly unfavour-
able attitudes as compared to the village Level
Workers of the LA.D.P. area is comparatively
higher, the values being 16.81 and 12.05 res-
pectively. Another interesting finding is that
the Village Level Workers of the L.A.D.P.
area who have not developed any attitude
towards the Community Development Pro-
gramme are more than double (12.50 against
5.63) the percentage of mnon- I.LA.D.P. res
pondents holding the similar type of attitude.

Attitudes of different nﬂawe-.mﬁ of the V.L.Ws.
towards various aspects of the Community
Development Programme :

The average attitude scores of the total
sample as well as the different categories of
Village Level Workers towards each of the
ten aspects of the Community Development
Programme included in the study are presented

AND NON-1.4.0.P, orkers of the Non-LA.D.P. area than those in Table 3.
TOWARDS C€.D. PR ;
RAN AS A WHOLE TABLE 3.

fitude scores of different categories of V.L.Ws. towards various aspects of the Community Development Programme

y Total In-service;  Pre- V.L.Ws.; V.L.Ws.
Aspects of ihe C.D. Programme sample V.L.Ws. service of of ___S_Th
V.L.Ws. LA.D.P. 1A.D.P.
area area
"ﬁ... 3o No. of respondents 415 254 161 152 102
Fig.5. ATTITUDE PRO. S e : .
_ il Philosophy & Principl fC
< >phy iples of C.D. Programme 3. 2
FILE OF TRAINEF » 25 Extension Teaching Methods - uwm_ w ww wmw wwm umw
V.L.W.5 OF TRAIN. x Programme Planning 3.17 3.05 ; 2
g z ro 4 0. 3.26 3.13 2.97
NG INSTITUTES MN o —uaww—ﬂmﬂ ﬂwanm_mw%_w%: & Progr E i 343 328 3.5 331 228
amme Execution :
TOWARDS C.-D. M Programme Evaluation 8 i w.”w www wwm wwm T2
PROGRAM AS A4 15 hﬂﬂqumaonw_ relations of the V.L.W. with the Block staff ? ; . ik
WHOLE _ﬂ_uocu nr e ' ’ 295 2.93 2.96 2.95 291
<1 esearch in Agri. & Adoption of practices 3.39 328 3.40 3.42 3.34
Working conditions of a V.L.W. 317 312 322 3.12 :
Role Perception by the V.L.W. 3.14 2.99 3.29 310 288
f . 2 . 5
Total
%y otal average ‘335 3.31 3.40 3.32 3.29
=

INTEMSITY OF ATTITUDES
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a) Attitudes of the fotal sample : Tt will
be AoWon& from Table 3, that of all the
aspects of the Community Development Pro-
gramme included in this study, the attitude
score of the Village Level Workers towards
‘Extension Teaching Methods’ ranks highest
(3.81). Tt is lowest (2.95) towards ‘Interper-
sonal Relations of the Village Level Workers
with the Block Staff and the people’. Attitude
scores towards ‘Philosophy and principles of
C.D. Programme’ ranks second (3.75), and
‘Role Perception by the V.L.Ws’, occupies the
ninth position (3.14). Other areas of the
Community Development Programme towards
which the attitude score of the total sample is
more than the average of the sample for all
the ten areas are Programme content,
People’s Participation and Programme Execu-
tion’, and ‘Research in Agriculture and Adop-
tion of Practices’. The areas which have a
lower score than this average are ‘Programme
Planning’, “Working conditions of  V.L.Ws.
and ‘Programme Evaluation’.

(b) Attitude of in-service and pre-service

V.L.Ws. : The two areas in which the In-ser-
vice V.L.Ws. have a higher attitude score than
the pre-service Village Level Workers are
“ Philosophy and Principles of C.D. Programme
-and Extension Teaching Methods. In all the
~other eight areas the Pre-service V.L.Ws. have
~a higher attitude score than the In-service
- V.L.Ws. It is worth noting that both the cate-
- gories of respondents have a negative attitude
towards interpersonal relations of the Village
Level Workers with the block staff and the
people. The In-service Village Level Workers
also have a negative attitude towards the area
of ‘Role Perception by the V.L.Ws.’

(c) Attitudes of V.L.Ws. of LAD.P. and
Non-LA.D.P. areas : The attitude scores of
Village Level Workers of I.A.D.P. area work
out to be higher than those of the Non-I.A.D.P.
area in all the aspects of the Community Deve-
lopment, except three, viz. ‘Philosophy and
Principles of C.D. Programme’, ‘Extension
Teaching Methods' and ‘Programme Con-
tents’. Both the categories of respondents
.ow_:a: a negative attitude towards the area of
Fmoauoaoﬁ_ Relations of the Village Level
ioﬂwn_” with the block staff and the people.’
In addition to this, Village Level Workers of
the Non-LA.D.P. ajso exhibit a negative

attitude towards the area A
Planning, and ‘Role 128@:.Mn ﬂ.v. sﬂaa

Yby leadin i i
g to certain apprehension about
DISCUSSION wwqﬁum of the Community Development
The findings of the mnéwmmwzo__

mmme. This is further supported by

!  ttitude scores of these Village Level Wor-

that V.L.Ws. in general haye a sliphs). towards the areas of Communty Deve-
able attitude towards the prograrS't) knt which are concerned with the exo-
munity Development. .m.:ww_.m_w_.ﬁa O of the programme. It is likely that
nuum also reveals that every thi MEE; tress under which a Village Level worker
Worker possesses an unfay, Ird Villagy P, area works, wherein he is required
and every tenth Village Ley, _oE»_u_a agork harder, move faster, and produce
developed defini evel Worker Iy tangible results might be responsible for
eveloped any definite attitude, There is, however, a need for further

The pre-service Villa = oo
g:noanmnowmﬁ S W

significantly f,,. 0as been found that the Village Level
attitudes than the in-service /w.__ ers of all the categories have comparative-
Workers. The former, thus, mu_uowﬂ yre favourable attitudes towards the Philo-

bet i : t.and Principles of C.D. Programme, and
oEﬁoH&Mm Emww”wo ﬁ&a_..o_mm_nﬁq for “sion Teaching Methods. This fact sug-
as compared to E—.Qﬂ%mnm_g_:ou In the that a larger number of the Village Level

P At u&ﬂu&oﬁ_.oa are basically convinced of the effi-
therefore, a need to find out the f;

RN actors pf these two aspects of the C.D. Programme.
from the mw& situation of the Villags he other __mmm, it seems Emﬂ the
Worker, which are responsible for the gays. are not much satisfied with the

ment of unfavourable attitudes towargitional aspects of the programme. Their

Community Development Programme, icores on role perception by the V.L.Ws,

also to be noticed that even under theng conditions of V.L.Ws., Programme
conditions of the Gram Sewak Training ing, and Programme Evaluation, support
tres, the percentage of pre-service VIECt. A negative attitude of all the cate-
haying total favourable attitudes is notso Of respondents towards the interperso-
as one might expect. This is something plation of a V.L.W. with the Block staff
concerned about. It is likely that if % people is indicative of the fact that the
Village Level Workers encounter Officers do not provide democratic
difficulties in the field when they join w_u.___ to the V.L.Ws,, and also that these
duties after completing their training, N”nrﬂ_m %aaﬂ__u_wm_ﬂ _w ﬁﬂ_ﬁmaﬁ et
might take place from their simply favol Tk

and neutral attitudes towards the unfavol is something interesting that the pre-
side, and thus worsen the situatione V.L.Ws. should have comparatively less
reasons for a larger percentage of predrable attitudes towards Philosophy and
V.L.Ws. having neutral attitudes may kiples hnmm.mu, ﬁwamﬂﬂEEn and mﬂﬂ_ﬂmu
- 1 ethods an € In-service V.L.Ws.

lack of field experience on. their part, Whmu_m that the Gram Sewak Training Cen-
It was expected that due to the inct
number of staff, a lesser coverage of at
Village Level Worker,
of contacts between the extension 0 pp.-172 and 182
and Village Level Workers, the attitude ' Saxena, K. K.
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tres have not been able to convince their train-
ees about the efficacy of these basic and vital
areas of the programme to the extent it was
desired. Of course, the pre-service V.L.Ws.
have more favourable attitudes towards all the
other aspects of the Community Development
Programme as compared to the in-service
V.L.Ws. But, even the former have negative
attitude towards interpersonal relations of
the V.L.Ws. with the block staff and the people.
It is likely that they might have developed
this unfavourable attitude during their prac-
tical training in the villages, identifying their
staff members with those of the Block Officers.
This finding should be taken seriously and
something should be donme about this. A
person feeling insecure on account of the lack
of good interpersonal relations with the persons
with whom he works (particularly the officers)
is not likely to put in his best.

The Village Level Workers of [A.D.P.
area, though basically convinced of the value
of Extension Teaching Methods and Principles
of Community Development Programme, do
not seem to be as favourably oriented to these
aspects as the V.L.Ws. of non-I.A.D.P. area.
One possible reason, which can be attributed
to this, seems to be more of the target-ridden
approach followed in the LA.D.P. than in
the non-LA.D.P. areas. In order to produce
more tangible results by the former,” compara-
tively less attention might be paid to these two
areas of the Community Development Pro-
gramme. As regards the other eight aspects
of the C.D. Programme, which are more con-
cerned with the operational side; the Village
Level Workers of L.A.D.P. have slightly better
attitudes than those of the Non-I.A.D.P.
areas. Rather, the latter have negative atti-
tude towards their role perception and pro-
gramme planning.

REFERENCES
and a greater i Dybey, S, C. “India’s Changing Villages”, London,

Routledge and Kegan Paul, 1958,

s Efficiency of the Village Level Workers as affected by Different Levels of
Village Level Workers of I.A.D.P. 8 Academic Standards and the Influence of Rural and

Urban Background’.. . .unpublished

compared to those of non-I.A.D.P. are2 M.Sc. Thesis of I.A.R.L, Divn. of Agro., New Delhi. 1958

be more favourable, but the findings d

Report of the State Evaluation Committee on the working of the Community Development

seem fo support this expectation. A .H Programme in the Punjab, Issued by the Development Department (C.P.) Punjab, Chandi-

percentage of the respondents of I/ garh, 1960, P-15.

area have neutral attitudes which sugges Krech, David and Crutchfield, Richards. Theory and Problems of Social Psychology. Mc-

there are certain factors which stand it Graw Hill Book Company 1948.
way of developing favourable pEEmAWp




{"type":"Book","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Book","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Book","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Book","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}



