
U~E OF VI~LAOE LEVEL WORKERS TOW A~DS THE COMMUNITY 

DEVELOPMENT PRGRAMME 

JOGJNDAR s. DmLLON AND BrsHAN SINGH SAMUNDRI * 

well known fact that the attitude of 

ual towards his profession has a 

influence upon his role performance 

upation. This being so, the effi-

an Extension Worker in the dis­

his responsibilities is largely in­

his attitude towards the Programme 

·ty Development with which he is 

-tacts by the Extension Officials with V.L.Ws.. 

in an I.A.D.P. area tends to affect their attitude 

favourably towards the Community Develop­

ment Programme as compared to that of 

V.L.W.S. working in a non-1.A.D.P. area. 

Review of Literature 

Few research studies have been conducted 

to explore the attitude of V.L.Ws. towards the 

e level worker, from amongst all programme of Community · Development as 

ion Personnel, is more in direct such. However, the importance of this has 

h the villagers - and · thus · plays a been recognised at various levels from time to 

e in the developmental Programme. time. Dubey1 observed that there is a cons­

sincerity . of· purpose, a sympathetic_ '. tant need to evaluate the attitude of lhe village 

nd an unflinching faith in the basic · level workers towards the programme of com­

mmunity Development programme, munity development. The State Evaluation 

through his attitude, we have reasons Committee on the working of Community 

hat he will give his best to make the Development Programme in Punjab3 con­

a success. Any significant ex- eluded that the attitude and morale ·of the 

unfavourable attitude towards the (Extension) Workers is · the key factor which 

is bound to have a cumulative shall make for success in the Community Deve­

e form of adverse reactions among lopment Programme. 

, he is supposed to reach and . teach. 
' . .· - ' . , 

resent investigation ·was, therefore, 

with the following obj~ti~es in .. 
) I . 

explore the . prevailing attitude of 

wards the programme of Commu­

opment . . 

find out if some significan~ differen~ 

een the attitudes of In-service and 

V.L.Ws. 

determine if the frequency of con-
• 

Saxena• in his investigation on 'Relation­

ship between the Efficiency of the ViJlage Level 

·w otkers and their Academic Standards and 

·Background',· also studied the attitude of Vil­

laF Level Workers towards. th: Training Ce;11~re 

and the Extension Orgamsat1on by admm1s­

tering Remmers Master Scale. He observed 

that a large number (about f th) of Village 

Lovel Workers had not developed any definite 

.' attitude towards the training programme. 

Tho same -was true about their attitude towards 

the Extonslo&.O~sation. One fourth from 

amongst the, ••.tiacta,aegative attitude towards 

the Extension ~tiOJI. 

~abA. 
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The 
entire 

population 
of 

V
illage 

Level 
W

orkers of 
the 

tw
o 

districts, 
(L

udhiana and 
Ferozepore) 

and 
all 

the 
three 

G
ram

 
Sew

ak 
Training 

C
entres 

of 
the 

Punjab 
State, 

1 w
ere 

included in the sam
ple. The final breakdow

n 
of 

the sam
ple is given below

 in diagram
 I: 

. 

for necessary consultations is 
field ~

 
· 

· 
'\iana. 

These students had 
Extension und 

A. 
E

rolution 
of the '·r 

· 
· 

, 
m

unity 
D

evelopm
ent 

as 
one 

of 
their 

esearch tool 
' cts. 

The 
results 

given 
by 

the 
5-point 

. L
ikert's 

m
ethod 

of Sum
 

· 
t 

a
le

 
sh~w

ed 
m

ore 
consistency, 

and 
attitude 

m
easurem

ent 
w

as 
m

ated ~
g

s decided 
to 

have a spread 
of 5-

Used in 
· 

ts 
in 

the 
attitudinal 

scale 
to 

be 
The 5 points w

ore 
: Strongl)'t dis­

.gree, N
eutral, A

gree, and Strongly 

I 
ln-servic 

~
 

l . ~ .. " 
N

on-1.A
.D

.P. 
area 
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Feroi.epore 
D
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precaution w
as 

taken 
to­

ltatlm
onts · in such 

a w
ay 

as :of the ·author did 
not 

,Ji. of ;_the aiatem
ents, yet, 

iOUf' bias, if any, in 
:
~

 
.• t b, .ir was decided 

1fflim
··o

f tho R
esearch 

,~
t..w

as to be given 
im

::ihatof tho original 
p

o
'si~

 Jm
d 

negative 
the u

m
e iireaclrform

 of 
.sy distinction,, th~ tw

o form
s . 

ere got printed on papers of 
-

:. 
·. :_ -s-'· . 

·,n of the ~
c
h

 Tool ·-
rch tool w

as adm
inistered to the 

ts 
of 

the 
selected 

blocks 
and 

the 
,w

ak 
Training 

C
entres, 

at 
specially 

_ . . 
m

eetings. 
The 

respondents 
w

ere 
i,d'• of the anonym

ity 
of their 

responses, 
1at tbey could express their true attitude. 
w

as done by 
telling 

them
 

the follow
ing 

ts
:-

,w
ing tw

o steps, · w
hich w

ere, consi­
of a great 

significance 
for the 

execution 
of the 

research 
project, 

before designin; .~
e
 research 

ins-

, 
1 

, 
• 

. 
• 

, 
; 

• ,, 
··1,. 

· 
-

· 
· 

• The nam
e w

as not to be w
ritten in the 

O
n the basis of the opinions of the I body of the attitude scale. 

. experts, referred 
to above, ten broad t 

the 
Program

m
e 

of C
om

m
unity 

D
ev( A

 check m
ark ( J) w

as to be put against 
w

ere 
identified. 

In 
all 

303 
statem

ea each statem
ent in one of the five 

colum
ns, 

expressive of a particular attitude, wen' and so there w
as no question of identi­

ed from
 

the relevant literature or col fication 
of the 

respondents 
from

 
hand­

~
 

~
~ 

. , · . 
by the investigator him

self, under tbli w
riting . 

have _a 
first-hand 

know
l~ge -~f 

the 
areas. 

In the final q~estionnaire onlyj, Q
uestionnaires after com

pletion w
ere to 

,~ of V
illage Level W

orkers tn
 th_o field, 

Slatem
en~ 

w
ere 

retam
ed. 

Tho 
ten e\ be folded and put in a sealed tin box. by 

.or author spent tw
o 

w
eeks 

w
ith 

the 
. C

om
m

unity 
D

evelo_Pm
ent. Program

m
 t the respective respondents. 

Level 
W

orkers 
of three 

blocks 
in 

a 
! sam

e as. those ·m
entioned ,m

 Table. 3. 
l:_ • 

1m
ple 

district. 
This 

w
as 

done 
in . an 

, 
I; Everyone 

w
as 

to 
respond 

individually, 
al m

anner w
ithout letting the respective 

In 
order 

to 
determ

ine 
w

hether 
aj

and no one w
as to see the responses of 

ge Level W
orkers know

 the purpose of the _ "O
t'-

IO
-point 

rating 
scale 

of attitude ltb,c others. 

ponses. 

6. Investigators 
w

ere 
not 

interested
· in 

the 
responses of a particular individual, 

but 
the group as a w

hole. 

A
t each 

B
lock and 

G
ram

 
Sew

ak 
T

raining 
C

entre, 
the 

respondents 
w

ere 
divided 

into tw
o equal groups. 

O
ne group w

as given 
the 

original 
form

 
of 

the 
questionnaire, 

and 
the other w

as given the alternative form
. 

C
. Scoring of the A

ttitude Scales : 
For scoring each statem

ent, 
it w

as decided 
that 

positively 
w

orded 
statem

ents 
should 

be 
scored high, and negatively w

orded statem
ents 

should 
be 

scored 
low

. 
R

esponses 
to 

posi­
tive 

statem
ents 

w
ere, 

therefore, 
scored 

as 
follow

s 
: 5 for strong agreem

ent, 4 for sim
ple 

agreem
ent, 

3 for 
uncertain 

or 
neutral, 

2 for 
sim

ple disagreem
ent, 

and 
I 

for 
strong 

disag­
agreem

ent. 
The 

order 
w

as 
reversed 

in 
case 

of 
negatively 

w
orded 

statem
ents. 

The 
total 

attitude score of an individual w
as caluclated 

by adding his scores for all the statem
ents, and 

then dividing that total by the num
ber of state­

m
ents to w

hich he had 
responded. 

To 
facilitate and avoid errors in tho scoring 

process, 
special 

scoring 
keys 

w
ere 

devised. 
Theso w

hen placed on tho attitude protocol of 
a respondent, could indicate tho direction 

of 
scoring of each statem

ent. 
j 

To perm
it any 

back 
reference 

to a parti­
cular response of an individual and to rem

ove 
m

echanical 
errors, 

specially 
constructed 

tabu­
lation sheets w

ore used. 
~ 

D
. R

eliability and validity o
f the atlllude 'scale 

used. 
, 

l 
R

epeat test technique w
as used fdr finding 

the reliability, and adm
inistration of the alter­

native 
questionnaire 

technique was use4 
for 

finding the validity of the rosean:h instnonont. 
The reliability and th:,-validity of ~

n
tu

d
o

 
scale w

as found to be 0.73 and 0.94 
· vely. 

t. 
-

-
, 

'"m
ent w

as to be used 
tw

o scales, ono 
s 

di 
,\ 

points and the other ;_,ith 5 points wi 
thoco~ 

Y, .to .n\troduce 
greater 

o~joctivity 
ed 

num
ber 

of 
statem

ents 
w

ere . 
n ° m

vestigation, 
a P~nel 

of experts 
(ten 

These w
ere adm

inistered to the tw
o 

K
eeping 

in 
view

 
the 

group 
m

e
a
sie

n
t 

of attitudes, the reliability coefficient m
il' 

not 
be considered 

as 
low

. 
K

rech and C
rete field 

believe 
that 

it 
is 

possible 
to 

arriv 
~t 

:k O
fficers w

ere not to 
be 

near 
the 

useful 
conclusibns 

w
ith 

an 
attitude 

sc 
e 

in
 

nding V
illage Level W

o{kers, either 
group 

m
eas. u.rem.ents. havi.ng 

a reli: bilityJ coe­
istyrb,tbem or ,t.o~~'!bSC_ry!) __ ~

![..l,~
,:_

,efficient as l~
s~ 0.50.:,._ ,.. _

_
 

II 
um

ber), w
ho w

te actively asso~tatod w
ith 

3rd year..stydents.ol.~e_C
olloge of A

 

I '-
-

j _
_

_
_
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¾
 o

f 
all 

tho 
respondents have 

o
f th

e l.A
.O

.P
. area, th

o
 p

ercen
tag

~
 in

 th
e tw

o
 

z
; 
-
-

F
i 9. :J.,. A

T
T

IT
U

D
E

 11, 
u

~
b

l; 
attitu

d
es,, w

hereas
· 33.69%

 
-cases being 56.37 an

d
 53.39 respectively. 

B
ut, 

•o
F

 V
.L

 w. 
~a

• 
· I 

unfavourable attitu
d

es. 
T

h
is diffe-

th
o

 sam
e tren

d
 

also
 

h
o

ld
s 

g
o

o
d

 
betw

een 
th

e 

; 
1

" -~..--& -
T

O
T

A
L

 SA:,,, O
F

'•. 
statistically 

significant. 
A

n
o

th
er 

tw
~

 categories as reg
ard

s th
e to

tal u
n

fav
o

u
rable 

~ 
~

W
 

W
A
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D

S
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lE

 
f th

o
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N
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w
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It 
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off:. sets 
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e 
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v
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e 
N

o
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-
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,s
 ·-
-
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-

• 
• P

. 
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y
 attitu

d
e so

 far to
w

ard
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o
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ro
-

~
'"

 
-
-
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' 
'. 

. . 
· · 

· 
· 

I.A
.D

.P
. 

resp
o

n
d

en
ts 

h
ad

 
o

v
er 

th
e 

L
A

.D
.P

. 

, . 
ice and P

re-senice V
.L

'W
s.

, 
respondents 

as 
reg

ard
s 

th
e 

favourableness 
o

f 

-
• 

-
-

1 T
ab

le 2. an
d

 F
ig

. ' 3
, it is ev

id
en

t th
at 

th
eir attitu

d
es. 

F
u

rth
er, 

it 
is 

to
 

b
e 

observed 

; 
fe •• +

b
 

¾
 

V
illage .L

evel 
W

o
rk
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h

o
ld

 
m

o
re 
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a
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e 

p
ercen
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e 

o
f 
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N
o

n
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l
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d
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o

f 
to
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u

n
-
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le attitu

d
es as co

m
p

ared
 to

 th
e village L

evel 

■

I 
,ourable 

(strongly 
unfavourable an

d
 

u
n

-
W

o
rk

ers o
f th

e I.A
.D

.P
. area is co

m
p

arativ
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• 
2

~
 

• • 
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d

es 
as 
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m

p
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-
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r. 
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e values 
~
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6
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d
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n
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e field. 
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lthough, th
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o
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u
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w
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C
o

m
m

u
n
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D
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p

m
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P

ro
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ffft• 
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f th
e tw

o
 categories o

f respondents, 
5.63) 
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p
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o
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o

n
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m
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b
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-
-
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I, 
it is 

to
 

be n
o

ted
 th

at th
is percentage is 

p
o

n
d
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ts h

o
ld

in
g

 th
e
 sim

ilar 
ty

p
o

 o
f attitu

d
e. 

,re in
 th

e case o
f pre-service 

V
illage 

L
evel 
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)rkers. 
A

ttitudes o
r different categories o

r th
e V
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s. 
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.
•
:
•
 •

•
 ■ •

•
•
 ■ 

J. 
. 

tow
ard

s 
variou

s 
asp

ects 
or 

th
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5
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A
lthough th

e V
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o
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o
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; in
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e I.A
.D

.P. area have a higher 
attitu

d
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2
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o
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N
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-
1ble n still, their d

istrib
u

tio
n

 presents a diffe-

~
 2

D
iiiiiiiiii-iii-=

 
~

i
i
.
1

!
 

F
ig

.-,. 
A

T
T

IT
U

D
E

 P
llO

F
IL

E
 tt 

picture. 
T

o
tal 

favourable 
attitu

d
es 

are 

-
-
~

.
-
-

O
F

 v
.L

.W
.:S

 O
F

 1.A.O
.P.1d by a larger percentage o

f th
e V

illage L
evel 

..... .,....... 
-

A
N

D
 N

O
N

-I.A
.D

,P
. orkers o

f th
e N

on-I.A
.D

.P
. 

a
rea th

an
 th

o
se 

T
h

e 
average 
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d
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scores 

o
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total 
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p
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w
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different 
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f 

V
illage 

L
evel 

W
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tow
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o
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C
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m
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D
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(a) A
ttitudes of the total sam

ple 
: 

It w
ill 

be 
observed 

from
 

T
able 

3, 
that 

of all 
the 

aspects 
of the C

om
m

unity 
D

evelopm
ent _Pro­

gram
m

e 
included 

in 
this 

study, 
the 

attitude 
score 

of 
the 

V
illage 

l..e'vel 
W

orkers
• tow

ards 
'E

xtension 
T

eaching 
M

ethods' 
ranks 

highest 
(3.81). 

lt is 
low

est 
(2.95) 

tow
ards 

'Interper­
sonal 

R
elations 

of the V
illage 

l..e'vel 
)V

orkers 
w

ith the B
lock Staff and the peop~e•. 

A
ttitude 

scores 
tow

ards 
'Philosophy 

and 
principles 

of 
C

.D
. 

Program
m

e' 
ranks 

second 
(3.75), 

and 
'R

ole Perception by the V
.L

.W
s', ~

u
p

ie
s the 

ninth 
position 

(3.14). 
O

ther 
areas 

of 
the 

C
om

m
unity 

D
evelopm

ent Program
m

e tow
ards 

w
hich the attitude score of the total sam

ple is 
m

ore than the average 
of the sam

ple for 
all 

the 
ten 

areas 
are 

: 
Program

m
e 

content, 
People's 

Participation 
and-

Program
m

e E
xecu­

t\on', and 'R
~

rc
h

 in A
griculture and A

dop­
tion of Practices . 

T
he 

areas 
w

hich 
have 

a 
low

er score than this 
average are 'Program

m
e 

Planning', 
'W

orking conditions 
of 

V
.L

.W
s. 

and 
'Program

m
e 

E
valuation'. 

· 

(b) A
ttitude 

of 
in-service 

and 
pre-service 

V
.L

.W
s. 

: 
T

he tw
o areas in w

hich the In-ser­
vice V

.L.W
s. have a higher attitude score than 

the 
pre-service 

V
illage 

L
evel 

W
orkers 

are 
· Philosophy and Principles of C

.D
. 

Program
m

e 
and 

E
xtension T

eaching 
M

ethods. 
In all 

the 
other eight areas th

e Pre>-service V
.L

.W
s. have 

a 
higher 

attitude 
score 

than 
the 

In-service 
V

.L
.W

s. 
It is w

orth noting that both the cate­
gories of respondents have a negative attitude 
tow

ards 
interpersonal 

relations 
of the V

illage 
L

w
el 

W
orkers 

w
ith 

the 
block 

staff and 
the 

people. 
T

he 
In-service V

illage Level W
orkers 

i1,lso have a negative attitude tow
ards the area 

o
f 'R

ole Perception by the V
.L

.W
s.' 

(c) A
ttitudes 

of 
V

.L
.W

s. 
of 

I.A
.D

.P. 
and 

N
on-1.A

.D
.P. areas : 

T
he 

attitude scores 
o

f 
V

illage 
L

evel 
W

orkers 
of I.A

.D
.P. 

area w
ork 

oui to be higher than those of the N
on-1.A

.D
.P. 

area in all the aspects of the C
om

m
unity Deve>­

lopm
ent, 

except three, 
viz. 

'Philosophy 
and 

Principles 
of 

C
.D

 .
. Program

m
e', 

'E
xtension 

T
eaching 

M
ethods' 

and 
'Program

m
e 

C
on­

tents'. 
B

oth 
the 

categories 
of 

respondents 
exhibit a nogative attitude tow

ards the area of 
'Interpersonal 

R
elations 

of the 
V

illage 
L

evel 
W

orker w
ith 

the block staff and 
the people.' 

In addition to 
this, 

V
illage L

evel W
prkers of 

the 
N

on-l.A
.D

.P 
also 

exhibit 
a 

qegative 

attitude 
tow

ards 
the 

areas 
r 

Planning, and 'R
ole Perception b 'Pro, 

Y
 the V

 
A
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by leading to 
certain apprehension about 

D
ISC

U
SSIO

N
 

w
orking 

of the 
C

om
m

unity 
D

evelopm
ent 

. 
. 

illID
m

e. 
T

his 
is 

furthe~ 
supported 

by 
T

he 
findm

~s 
o

f the 
m

vestigatio 
• ttitude scores of ,these V

illage Level W
or­

that V
.1:,.W

s. m
 general have a sr h n l\tow

ards 
the 

areas 
of 

C
om

m
unty 

D
eve­

able _attitude tow
ards the progra~g tly fent 

w
hich 

are 
concerned 

w
ith 

the 
exe­

m
um

ty 
D

evelopm
ent. 

T
he 

at i:ne ofn 
of the 

program
m

e. 
It 

is 
likely 

that 
·nuum

 also reveals that every third ~~de tress under w
hich a V

illage Level w
orker 

W
orker 

possesses 
an 

unfav 
b tllagi~.D

.P. area w
orks, w

herein he is required 
and w

ery tenth V
illage L

evei°W
~ le a~?r\c 

~arder, 
m

ove
. faster, 

and 
l?roduce 

developed any definite att't d 
rker ~ tang1bl~ results m

ight be responsible for 
1 u e. 

T
here 

1s, 
how

ever, 
a 

need 
for 

further 
T

b 
. 

v·11 
tigation. 

e pre>-service 
I age 

Level W
 

►• 
~

n
 

found 
to 

have 
significantl o~ken has 

been 
found 

th~t 
the V

ill~ge 
~

e
l 

attitudes 
than 

the 
in-service ?·u a'IO\.!}rs ,of all the categories have com

parat1ve­
W

orkers. 
T

he 
form

er 
thus 

a 
I age lre favourable attitudes tow

ards the Philo­
better 

equipped 
psychologic~lly Pfo:ar lr,flnd Principles of C

. D
. Pro~am

m
e, and 

out 
their 

future 
responsibil'f 

. 
,ca1s10!} Teachm

g 
M

ethods. 
T

his 
fact 

sug­
. as com

pared to the latter 
}~~~em

 th_e th~i, a large: num
ber o~ the V

illage Level 
therefore 

a need to find ~ut th 
f: seem

s t~rs 
are 

basically 
convinced 

of the 
effi­

from
 

th~ 
field 

·t 
f 

f 
he 

a~tors•aofthesetw
oaspectsoftheC

.D
. Program

m
e. 

W
 

. 
SI ua ion 

~ 
t e Village he 

other 
hand, 

it 
seem

s 
that 

the 
orker, w

hich are responsible for the dr.,Vs ... 
are

, not 
m

uch 
satisfied 

w
ith 

the 
m

ent 
of. unfavourable 

attitudes 
tow

ardstional 
aspects 

of the program
m

e. 
T

heir 
C

om
m

urnty 
D

t:V
elopm

ent 
Program

m
e:· 1J<lores on role perception by the V

.L.W
s, 

also . ~o 
be noticed that even under thc,!lg 

conditions 
of 

V
.L

.W
s., 

Program
m

e 
cond1t1ons 

o
f the G

ram
 Sew

ak Training,~~• ,and Pro~ram
m

~ E
valuation, support 

tres? 
the 

percentage 
of 

pre-servic.e 
v.1act. 

A
 negative attitude of all the cate­

havm
g total favourable attitudes is not so• of respondents 

tow
ards 

the 
interperso­

as one m
ight expect. 

T
his is som

ething tlation of a V
.L.W

. 
w

ith the B
lock staff 

concerned 
about. 

It 
is 

likely 
that 

if µe people is indicative of t_he fact that t~e 
V

illage 
L

evel 
W

orkers 
encounter cc 

~fficers 
do 

not 
provide 

dem
ocratic 

difficulties 
in 

the 
field 

w
hen 

they join :ship to the -y.L
.~

s., a~d also that these 
duties 

after com
pleting their 

training l 
try 

to 
m

am
tam

 
a 

distance 
betw

een 
"ght t k 

I 
f 

. 
. 

, ' 
,elves• and 

the 
V

.L.W
s. 

m
t 

a e p ace 
rom

 their sim
ply 1avo1 

. 
a~d neutral attitudes tow

ards the unfavoi is 
som

ething 
interesting 

that 
the · pre­

side, 
and 

thus 
w

orsen 
the 

situation.:e V
.L.W

s. should have com
paratively less 

reasons 
for 

a larger 
percentage of pre>f_rable 

attitudes 
tow

ards 
Philosophy 

~nd 
V

.L
.W

s. 
having 

neutral 
attitudes m

ay kiples 
o( C

.D
. Program

1:1e an~ 
E

xtension 
lack 

o
f field 

experience 
on 

their 
part nng M

ethods than the m
-serv1ce V

.L.W
s. 

1' is sad that the G
qi.m

 Sew
ak T

raining C
en-

tres have not been able to convince their train­
ees about the efficacy of 

these basic and vital 
areas 

of the program
m

e 
to 

the extent it w
as 

desired. 
or 

course, 
the 

pre-setV
ice 

V
.L.W

s. 
have m

ore favourable attitudes tow
ards all the 

other aspects -of the C
om

m
unity 

D
evelopm

ent 
Program

m
e 

as 
com

pared 
to 

the 
in-service 

V
.L.W

s. 
B

ut, even 
the 

form
er 

have 
negative 

attitude 
tow

ards 
interpersonal 

relations 
of 

the V
.L.W

s. w
ith the block staff and the people. 

It 
is 

likely 
that 

they 
m

ight 
have 

developed 
this 

unfavourable 
attitude 

during 
their 

prac­
tical 

training in 
the villages, 

identifying 
their 

staff m
em

bers w
ith those of the B

lock O
fficers. 

T
his 

finding 
should 

be 
taken 

seriously 
and 

som
ething 

should 
be 

done 
about 

this. 
A

 
person feeling insecure on account of the lack 
of good interpersonal relations w

ith the persons 
w

ith w
hom

 he w
orks (particularly the officers) 

is not likely to put in his best. 

The 
V

illage 
Leyel 

W
orkers 

of 
l:A

.D
.P. 

area, though basically convinced 
of the value 

of E
xtension T

eaching M
ethods a·nd Principles· 

of C
om

m
unity 

D
evelopm

ent 
Program

m
e, 

do 
not seem

 to be as favourably oriented to these 
aspects 

as 
the 

V
.L.W

s. of non-IA
.D

.P. area. 
O

ne possible reason, 
w

hich can 
be attributed 

to this, seem
s to be m

ore of the target-ridden 
approach 

follow
ed 

in 
the 

I.A
.D

.P
. 

than 
in 

the 
non-1.A

.D
.P. 

areas. 
In order to 

produce 
m

ore tangible results ·by the form
er; com

para-
. 

tively less attention m
ight be paid-to these tw

o 
areas 

of 
the 

C
om

m
unity 

D
evelopm

ent 
Pro­

gram
m

e. 
A

s 
regards 

the other 
eight 

aspects 
of the C

.D
. Program

m
e, w

hici), are m
ore con: 

cerned 
w

ith 
the 

operational 
side; 

the 
V

illage 
Level W

orkers of l.A
.D

.P
. have slightly better 

attitudes 
than 

those 
of 

the 
-N

on-1.A
.D

.P. 
areas. 

R
ather, 

the 
latter 

have 
negative 

atti­
tude 

tow
ards 

their 
role 

perception 
and 

pro­
gram

m
e 

planning. 
lt w

as expected 
that due to the inci;' 

num
ber of staff, 

a lesser coverage of alt 
R

E
FE

R
E

N
C

E
S 

V
illage L

evel W
orker, and a great~r freq 

D
ubey, 

S. C
. "India's C

hanging V
illages", L

ondon, 
R

outledge and 
K

egan 
Paul, 

1958, 
of 

co~tacts 
betw

een 
the 

extens1_on ° P.P.-:.172 and _182. 
a~d V

illage L
evel W

orkers, the attitude
' Saxena, K

. K
. _;"E

fficien_cy of the V
illage Level W

orkers as 
affected by D

ifferent Levels of 
V

illage 
L

evel 
W

orkers 
of 

I.A
.D

.P. 
a~ 

A
cadem

ic Standards and the Influence of R
ural and U

rban 
B

ackground' .... unpublished 
com

pared to those o
f non-I.A

.D
.P

. area
· ,M

,,$c. 
Thesi,s of I.A

.R
.I., D

ivn. of A
gro., N

ew
 D

elhi. 
1958 

. 
be 

m
ore 

favourable 
but 

the findings do 
R

eport of the State E
valuation C

om
m

ittee on the w
orking of the C

om
m

unity 
D

evelopm
e~t' 

seem
 

to 
support 

this 
expectation. 

Ar· ~regram
m

t; .in -the Punjab, -Issued by the D
evelopm

ent D
epartm

ent (C
.P.) Punjab, Chand1-

percentage 
of 

the 
respondents 

of 
I

. _garg, 
1960, _P-1_5. 

,, 
. 

. 
area have neutral attitudes w

hich sugge:,l 
K

rech, 1?av1d and C
rntchfield, R

ichards. T
heory and Problem

s of Social 
Psychology. M

c-
there are certain factors 

w
hich 

stand 1~ G
~a,w

 
H

ill 
B

ook C
om

pany 
!9_48. 

· 
. 

w
ay 

of 
developing 

favourable 
attitudL
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