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Innovations in technology dissemination is one of the important components of
National Agricultural Technology Project, which lays greater emphasis on the par-
ticipatory approaches for planning and implementation of strategies. The project
envisages gender focus in its strategies to make the extension services more acces-
sible to women farmers. While gender is inherent in the notion of participatory
approach, it is often not addressed automatically. One needs to understand that un-
less concerted and sincere efforts are made to understand and flag the gender issues
and thereafter-specific strategies are planned for addressing these issues by inte-
grating them into the project design, no progress can be expected in this regard. This
article is an attempt to highlight some of the important gender issues in the develop-
ment process and raise some questions for serious thought and action while plan-
ning and implementing Strategic Research and Extension Plans (SREP).

Why Women Farmers Need Specific Focus?

The following are some of the gender issues, which justify a specific focus on women
in NATP project.

1. Data About Women in Agriculture

According to 1991 census, the female population of the country is 406.38 million
(48.15 per cent of total population) of which 75 per cent are rural. The percentage of
women cultivators is 34.22, women agricultural labourers is 44.93, in livestock,
forestry, fisheries and other allied activities 1.60 per cent of women are involved.

2. Contribution of Women Farmers to Agriculture and Family

FAO , IFAD and other international agencies estimated that women account for 70
to 80 percent household food production in the developing countries but receive
only 2 to 10% of agriculture support services. Studies have shown that Indian women
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b. Generation of appropriate technologies for women for increasing
productionand reducing drudgery.

C. Community organization and local level institution building.

d. Improvement in access to support services like credit, inputs, process
ing and marketing

e. Extension training and demonstrations for dissemination of technolo-
gies.

f. Human resource development through building capabilities of local
facilitators and para extension workers.

g. Developing leadership skills in rural women and women farmers.

h. Preparation of materials for the field functionaries on ways to integrate

gender concerns into their extension activities.

This whole exercise greatly demands active participation of all categories of farm-
ers particularly the resource poor and project functionaries in all the stages starting
from initiation to completion of the project.

III.. Change in Attitude and Undoing with Target Oriented Approach

We have a history of meeting targets, where year after the year the cumulative fig-
ures of achievement are reported through progress and annual reports. The qualita-
tive aspects of the projects such as the process of project designing and implemen-
tation are paid a very little attention. The experiences from the past have created a
considerable amount of awareness about the importance of process among the policy
makers, politicians and project personnel. It is essential to highlight here that crude
targets such as increasing the numerical representation of women and men in project
activities is an insufficient indicator of gender awareness and with this one cannot
claim to have done a gender focused project.

IV. Gender Sensitivity

In order to mainstream the gender issues and make the project gender focused, all
the personnel in the hierarchy starting from donors and policy makers to the imple-
menting agency and facilitators should be sensitized about gender issues. In addi-
tion to this, gender sensitive person preferably a women should be included in the
team right from the policy level (GOI) to Agriculture Technology Management
Agency (ATMA) at district level, Farmer Information and Advisory Center (FIAC)
at block level and in State Team which is going to prepare and finalize the SREP. At
the circle level there is greater need for having a woman functionary among the para
extension and technical staff and other field level functionaries as they are the people
who are in regular touch with the farmers and responsible for providing services.
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