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SELF HELP GROUPS FOR MOBILISING TRIBAL YOUTH FOR
ENTREPRENEURSHIP-THE EXPERIENCE OF MEGHALAYA

N. Prakash, P.P. Pal and M. Sarma

The involvement of Self Help Groups (SHGs) in community development
activities has been appraised by the tribal people of Meghalaya. During the initial
years of establishment the SHGs used to work in collaboration with Durbar
Shnong i.e. the Viliage Council, for management of common property resources
like water, pasture land, forest, village durbar land and others. But gradually the
SHGs started concentrating efforts on the development of tribal youth to inculcate
an attitude towards employment generation activities. This shift in dimension
was supported by Bosco Reach Out, a Guwahati based voluntary organization
that took active initiation in setting up at least one self-help group in the villages.
The coordination and linkage maintained by this voluntary organization helped
the selected SHG members undergo skill-based training programmes in different
organizations like ICAR, RRTC etc. as per the aspirations of the members. This
has helped the members of such SHGs to come up with a number of enterprises
as their subsidiary source of income as well as employment generation.

In Umsning block of Ri-Bhoi district of Meghalaya, a number of SHGs
have been formed in the year 2002-2003 and are providing ample scope and
opportunity to the registered members to take up agri-based and livestock-
based enterprises. In order o highlight the success achieved by these SHGs for
the benefit of the tribal youth of other areas of this state a case study was
taken up for six such self help groups operating in Umsaitprah, Larbang,
Bhoirymbong, Mawpun, Umsning and Lum Roman villages of Ri-Bhoi district
since 2000.

Formation of SHGs

As per the records available with these selected SHGs all the groups are
governed by stipulated bylaws provided by Bosco Reach Out, like objectives,
details of meetings, membership, administration, deposit, financial assistance,
service charge etc. This has helped the groups maintain all the relevant
information in respect of functioning of the groups. The by-laws clearly indicate
that the SHGs are a democratic body with a distinct organizational set-up,
organizational structure and activities. Provision has also been made for managing
the financial resources in the begt interests of the members. All the SHGs have
ten members including the President and Secretary and are run primarily through
collection of membership fee.
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Table - 1: Socio-economic profile of the SHG members

N=60
S.No. Cateaorv Frequency Percentage
1. Age (in years)
18-25 37 61.66
26-33 16 26.66
34.40 07 11.66
2. JEx
Male 33 55.00
Female 27 45.00
3. Education
Read & write 09 15.00
Upto primary 42 70.00
Upto secondary 09 15.00
4. Religion ~h-istian 60 100.00
5. Land Holdiny
Landlessi 36 60.00
Less than 1 ha 12 20.00
Upto 1 ha 12 20.00
6. Occupation Labourers 36 60.00
Farmers 24 40.00
7. - Annual Income
Upto 10,000 23 38.33
Upto 12,000 20 33.33
Upto 15,000 17 28.33
8. Mass media
exposure Low 13 21.66
Medium 16 26.66
High 31 55.00
Z. ExtenSiuu \.-Ulll.ﬂl:t
Low 08 13.33
Medium 19 31.66
High 33 55.00
10. Social participation
Low 02 3.33
Medium 07 11.66
High 51 85.00
11. Degree of being Enterprenuer
Low 13 21.66
Medium 12 20.00
High 35 58.33
12. Risk Taking ability
Low 04 6.66
Medium 14 23.33
High 42 70.00
13, Willingness to work in group
Low 23 38.33
Medium 19 31.66
High 18 30.00
14. Achievement motivation
Low 12 20.00
Medium 11 18.33
High 37 61.66

July - December, 2004

64









