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Introduction

The concept of Self Help Group (SHG) has its roots in rural areas and it has
been mooted among the rural poor to improve their living conditions. Though
it is applicable to both men and women in India, it has been more successful
among women who can start economic activities for improving their livelihoods
through SHG movement. SHGs have served the cause of women empowerment,
social solidarity and socio-economic betterment of the poor (Ramachandran and
Balakrishnan, 2008). There is massive mobilization of women taking place as
a result of the SHG movement (Shyledra, 2008). SHGs are seen to confer many
benefits both economic and social and enable women to raise their savings and to
access credit along with formal banking services. SHGs have been identified as
a way to alleviate poverty and women empowerment. SHGs have the potential to
have an impact on women empowerment (Narang, 2012) as has been observed in
many states in Southern India. However, the functioning of SHG scheme needs
to be studied especially wth respect to its implementation and effectiveness in
Eastern Indian States, where maximum families below poverty line (BPL) reside.
On this backdrop, the present study was undertaken to measure the influence of
SHGs on empowerment of rural poor in Chhattisgarh.

Methodology

This study was conducted in Chhattisgarh purposively selected due to relatively
more percentage of rural households with at least one person belonging to a
farmer-based organization and/or self-help group in this state (Birner and
Anderson, 2007). Kanker district was randomly selected out of 27 districts of
Chhattisgarh. Out of seven blocks in Kanker district, one block 7.e. Kanker block
was randomly selected. Stratified random sampling method was followed for the
selection of SHGs. As the SHGs have been formed by different agencies under
different programmes such as NABARD’s SHG-Bank Linkage programme
(SBLP), National Rural Livelihood Mission (NRLM), Integrated Watershed
Management Programme (IWMP), Agricultural Technology Management
Agency (ATMA) etc., the clusters of SHGs under SBLP, NRLM, IWMP and
ATMA were considered as four strata/ category of SHGs, thereby the universe
of the SHGs for this study. Three SHGs from each of the above mentioned four
strata were selected following random sampling method. Thus, a total of 12
SHGs, inclusive of 10 SHGs of women and 2 SHGs of men were considered
as sample for the present study. A sample of 10 members from each of the
selected SHGs was randomly chosen as respondents. Thus, a total number of
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of five domains, which ranged from 0 to 100%. Overall score of 80 per cent and

above indicates women’s empowerment from the gender parity point of view as
determined by IFPRI (2012).

Results and Discussion

Influence of selected SHGs on empowerment of members was studied based on
the perceptions of sampled members of selected SHGs under SBLP of NABARD,
NRLM, IWMP and ATMA. It was assessed with the help of the following indicators
viz. self development, social empowerment, economic empowerment, political
empowerment and information empowerment.

Influence of SHGs under NABARD’s SBLP on Empowerment of Group Members

Table 1 presents the impact of SHGs on empowerment as perceived by members of
the selected three SHGs viz. SHG 1, SHG 2 and SHG 3, which were formed in 2011
under NABARD’s SBLP in Kanker block of Kanker district, Chhattisgarh.

Table 1. Influence of SHG on empowerment as perceived by members of
selected SHGs under NABARD’s SBLP
SHG 1 (n=10) SHG 2 (n=10) SHG 3 (n=10) Overall (N=30)
Indicators of

empowerment Mean SD Mean SD Mean SD Mean SD
score score score score

1.Self development
Before joining SHG 3.10 057 280 063 290 0.74 293 0.64
After joining SHG 3.70 048 350 053 400 067 3.73 0.58
2.Social empowerment
Before joining SHG 290 110 290 074 280 042 2.87 0.78
After joining SHG 3.80 0.63 380 042 380 042 3.80 0.48
3.Economic empowerment
Before joining SHG 2.80 042 340 070 3.00 - 3.07 0.52
After joining SHG 4.00 067 400 047 3.60 052 3.87 0.57
4.Political empowerment
Before joining SHG 3.00 082 330 067 310 074 3.13 0.73
After joining SHG 380 079 400 082 390 074 390 0.76
5.Information empowerment
Before joining SHG 345 050 310 0.66 295 072 3.17 0.65
After joining SHG 3.85 063 3.70 048 355 050 370 053
Overall
Before joining SHG 15.25 220 12.20 220 1475 177 14.07 241
After joining SHG 19.15 1.51 15.00 0.67 1885 153 17.67 229
Minimum and maximum possible scores of each indicator are 1 and 5 respectively.
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It is clear that overall empowerment of women members of the SHGs under NRLM
improved after joining the SHG. Among the five indicators of empowerment,
Political empowerment was maximum. It is also to be noted here that one ofthe office
bearers of SHG 5 was selected as Sarpanch (Gram Panchayat leadership position)
and few others represent GP members; thus, political empowerment as influenced
by the SHG was visible. About 31 per cent increase in overall empowerment was
perceived. SHG 4 influenced maximum (33%) empowerment followed by SHG 6
and SHG 5 (both 31%). However, there is much room to improve empowerment
especially for SHG 5 (overall mean perception score 16.45 out of 25). The present
level of empowerment was found highest in SHG 6 (overall mean score 21.50
out of 30 i.e. 72 %). In case of SHG 4, members perceived the impact most in
terms of their social, economic and political empowerment. In case of SHG 5,
Political empowerment was realized maximum; while in SHG 6, self-development
of women members was perceived the most influenced by SHG approach.

Women empowerment as gender parity based on perceptions of members of
selected SHGs under NRLM is presented in Fig. 3. In case of SHGs under NRLM,
empowerment with gender parity was visible in both SHG 5 and SHG 6 having
a score of 91 per cent. However, SHG 4 lagged behind with score of 76 per cent.
Overall, SHGs under NRLM influenced the empowerment from gender parity
(86%). Out of five domains, empowerment was found almost to full extent with
respect to income and leadership; however, empowerment with respect to time
was lowest for sample women members of selected SHGs under NRLM.

Differential domains of women empowerment on the basis of overall perceptions
of the members of SHGs under NRLM are depicted in Fig. 4. The sub-domains
under each domain get equal weight restricting to overall weight for each domain
to 20 per cent so that summing up five domains results to 100 per cent according
to this index (IFPRI, 2012). Both sub-domains related to time domain viz. time
allocation for productive and domestic task, time for leisure activities were
perceived lowly resulting in lesser empowerment of women with respect to time
domain. Access to credit and ownership under the resource domain was perceived
less; therefore, it has affected the empowerment with respect to resource domain.
Similarly, lower autonomy in decision making under the production domain
resulted in lesser empowerment with respect to production domain. Empowerment
in terms of leadership and income domains was almost full extent for the women
members of SHGs under NRLM.
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Out of three SHGs viz. SHG 10, SHG 11 and SHG 12, which were formed in 2011,
2011 and 2012, respectively, under ATMA in Kanker block, members of SHG 10
were men; where as members of both SHG 11 and SHG 12 were women.

Among the five indicators of empowerment, self development had maximum
perceived impact followed by social and economic empowerment entities. About
33 per cent increase in overall empowerment was perceived. It is quite interesting
to note that male members of SHG 10 perceived highest improvement (42%)
in their empowerment on joining SHG, which may be attributed to the fact that
ATMA emphasizes agricultural activities and rural poor in term of male members
felt an opportunity to improve their primary occupation i.e. agriculture being part
of SHG under ATMA. The improvement in empowerment was 26 per cent in
SHG 11 and 12 per cent in SHG 12. There is further scope for improvement in
the empowerment of members of selected SHGs under ATMA. In case of SHG
10, male members perceived the impact most in terms of their self development.
In case of SHG 11, self development as well as social empowerment of women
members realized maximum improvement; while in SHG 12, self development
and economic empowerment were perceived more improved by women members
as compared to other indicators.

Women empowerment as gender parity as perceived by members of selected SHG
11 and SHG 12 is depicted in Fig. 7. SHG 10 being a group of all male members
was not considered for study. The empowerment with gender parity was not visible
in both SHG 11 and SHG 12. Even though members of SHG 11 perceived higher
improvement in their own empowerment as compared to members of SHG 12,
but from gender parity point of view it lagged behind with a score of 79 per cent.
Overall, SHGs under ATMA did not achieve empowerment from gender parity
(76%). Out of five domains, although empowerment was found high with respect
to income and leadership; it was less for other three domains viz. production,
resource and time.

Differential domains of women’s empowerment on the basis of overall perceptions
of the members of SHG 11 and SHG 12 under ATMA are presented in Fig. 8. The
sub-domains under production, resource and time domains showed lower level of
empowerment. Access to credit, ownership and ability to deal under the resource
domain was not up to the mark; therefore, it has affected the overall empowerment
with respect to resource domain. Similarly, lower autonomy in decision making
under the production domain resulted in lesser empowerment with respect to
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et al. (2014) assessed the extent of effectiveness of SHGs in gender empowerment
and reported that SHGs acted as community platforms from which women become
active in village affairs, took part in political decision making process at village
level or took action to address social or community issues. Involvement in SHGs
enabled its members to gain greater control over resources like material possession,
knowledge, information, ideas and decision making in home, community, society
and nation. Improved awareness of members about social issues was an important
indicator of capacity development of groups. Improved awareness levels enabled
group members to play a more effective role in community affairs and work towards
achievement of common goals.

Conclusion

It made no difference for rural poor including women as to which programmes
have been supporting them to form their SHG. However, they were satisfied
being part of their SHGs and have perceived the influence of SHG on their
empowerment, although its extent varied across the groups. The impact of SHGs
on empowerment has been viewed as the most demanding and motivating factor
to spread SHG approach; therefore, the present study reflected the achievements
made in this regard by different SHGs formed under different programmes
implemented by various government and non-government organizations in general
and Chhattisgarh state in particular.
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